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Modern Award pay increase from 1
st
 July 

pay, casual loadings, pen-
alty rates, industry allow-
ances and certain loadings 
is available from the office 
of the Fair Work Ombuds-
man at the following site: 
http://www.fwo.gov.au/
Legal-info-and-action/
Guidance-notes/
Documents/GN-7-FWO-
Transitional-arrangements-
in-modern-awards.pdf  or 
www.fwa.gov.au  

the casual loading for 
Ψaward-free employ-
ŜŜǎΩΣ  who are now receiv-
ing 20% loading, will in-
crease to 21% on 1 July 
2010. This will continue to 
increase by 1% each year 
until 25% is achieved in 
2014. 
 

Remember that when you 
phase in the minimum 
wage rates it should be 
done in accordance with 
the applicable transitional 
provisions in any modern 
award which applies to you 
as the employer. 
 

The FWO guide on transi-
tional provisions and phas-
ing in of minimum rates of 

June 2010  
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On 3 June 2010, the Mini-
mum Wage Panel of Fair 
Work Australia issued its An-
nual Wage Review 2009ς10 
decision to vary modern 
award minimum rates to take 
effect on 1 July 2010. 
 

The decision provides for the 
following: 
Increases effective from first 
pay period on or after 1 July, 
2010; 
An increase of the federal 
weekly minimum wage to 
$569.90 or $15 per hour (non 
casual); 
An increase to all modern 
award rates of pay of $26 
per week; 
Modern award casual load-
ings are 25%. An increase in 

Make the most of probation periods! 

people within their proba-
tionary period are actually 
being assessed rather than 
simply assuming they'll go 
through that period and be 
confirmed. 
d 
Because a new employee 
tends to be "more high 
maintenance" than their 
counterparts, their man-
ager or supervisor should 
spend "a significant 
amount of time" giving 
them direction, feedback, 
and perhaps even coaching 
during probation. 
Given the expense of re-

Employers should take ad-
vantage of probation peri-
ods to actively manage and 
assess the performance of 
new employees. 
d 
If poor performance be-
comes an issue shortly af-
ter a worker's probationary 
period, it raises the ques-
tion: "Why didn't they ter-
minate them during the 
probationary period?" The 
answer is often "because 
no one actually actively 
ƳŀƴŀƎŜŘ ǘƘŜƳέΦ   
d  
HR needs to actively take 
steps to make sure that 

recruiting, it is in an organi-
sation's best interests to 
provide the best frame-
works and the best oppor-
tunities for people to per-
form.  

Source: HR Daily 2010 
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KEEP SMILING!! 
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More than 50 per cent of em-
ployers have a poor understand-
ing of the National Employment 
Standards, which came into ef-
fect as part of the new Fair 
Work Act on 1 January 2010, a 
survey of 350 employers has 
found.  
d 
The survey, conducted among 
small-to-medium businesses, 
also found that more than one 
in two managers do not under-
stand the new Modern Awards 
system, and that three in five 
managers don't understand 
changes to unfair dismissal laws.  
d 
The results show that many em-
ployers are struggling to keep on 
top of the third IR system 
they've dealt with in four years.  
d 
Almost every business in Austra-
lia will need to comply with at 
least one of the new awards, 
and more than half surveyed are 
at an extreme or high risk of 
falling foul of the law, due to 
their lack of preparation.  

Modern Awards - Do you comply? 

Many businesses surveyed 
were unaware of the entitle-
ment for carers of pre-school 
children and minors with a 
disability to request flexible 
working arrangements, or the 
extension of unpaid parental 
leave from 12 to 24 months.  
d 
The low levels of awareness 
surrounding the Fair Work 
Act did not necessarily corre-
spond with a poor commit-
ment to HR, the researchers 
found.   
d 

To find out more about Mod-
ern Awards, the Fair Work 
Act and the NES go to 
www.fairwork.gov.au  
 
Source: HR Daily 2010  
 

Great job figures reported 

Bullying still exists 

HR Daily has reported that 
organisations need to take 
responsibility for bullying 
because its presence in a 
workplace signifies "systemic 
dysfunction", says psycholo-
gist Evelyn Field.  
e 

In her new book Bully block-
ing at work: A self-help guide 
for employees and manag-
ers, Field says that even in 
the "best" company, creative 
or critical conflict will occur - 
but when managed well, an 
organisation will be able to 
benefit from the former and 
resolve the latter.  

A "cooperative, collaborative 
work culture" that makes 
employees feel "safe, in-
volved and empowered" 
depends on strong leader-
ship and effective manage-
ment, Field says.    

Responsible CEOs will pro-
vide a template for manag-
ers in the way they listen, 

show respect, give and re-
ceive feedback, and set rea-
sonable boundaries.  
s 
Effective managers will also 
intervene and adjust inap-
propriate 
behaviours 
including 
their own - 
without be-
coming ag-
gressive, 
Field says. 
Their leader-
ship style will reduce defen-
sive behaviours, facilitate 
communication, lower per-
sonal injury and reduce 
"payback and corruption".   

Employers must train their 
managers in problem-
solving, communication and 
conflict resolution, and 
monitor them to ensure 
their skills develop and adapt 
on the job, she says.  

Source: HR Daily 2010 
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A drop in the unemployment 
rate to 5.2 per cent in May is 
a "great figure for Australia", 
federal Treasurer Wayne 
Swan says. 
 

The unemployment rate has 
returned to a level last seen 
in December as 36,400 work-
ers gained full-time employ-
ment, new data released on 
June 10 shows. 
 

The seasonally-adjusted fall in 
unemployment compared to 
a rate of 5.4 per cent in both 
March and April. 
 

The number of people em-
ployed in May rose by a sea-
sonally adjusted 26,900 re-

flecting a jump in full-time 
jobs that was partly offset by 
a fall in part-time workers. 
 

"We now have about half 
the unemployment level of 
the United States, and half 
the unemployment rate of 
many countries in Europe," 
Prime Minister Kevin Rudd 
commented. 
 

Encouraging data shows that 
208,000 jobs have been cre-
ated in the year through to 
May. 

Source: The Sydney Morning Herald 10/06/10 

 

Providing Staffing Excellence 

Prestige Staffing Personnel 
ƛǎ aƛƭŘǳǊŀΩǎ ŀƴǎǿŜǊ ǘƻ ǇǊƻπ
fessional human resource 
consultancy services.  
f 

With over 40 years of com-
bined experience in recruit-
ment, training, human re-
sources, temporary labour 
hire, payroll and providing 
high standards of service 
excellence, we specialize in 
supplying quality candidates 
for a diverse range of or-
ganizations.   
d 

Not only do we provide high 
calibre skilled and trained 
candidates but we pride 
ourselves in having strong 
relationships with large na-

tional organizations through to 
small businesses. These rela-
tionships are based on a com-
bination of knowledge, integ-
rity, flexibility and service that 
forms the foundation of our 
ŎƻƳǇŀƴȅΩǎ ŎǳƭǘǳǊŜΦ 
d 

With attention to every detail 
our dedicated and experi-
enced team of talented con-
sultants specialize in recruiting 
for positions in a variety of 
industries.  
f 

Contact the experts in the 
local labour market to discuss 
how we can customize our 
human resource services to 
suit your staffing require-
ments.  

Prestige Staffing Personnel  
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